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Greetings Ospreys, 

  

As Rogue Community College’s new Equity, Diversity, & Inclusion (EDI) Coordinator and Lead 

Title IX Coordinator (TIXC), I join other administrators in sharing a hope the Fall Term is going 

well—and there certainly is much to share about what is new regarding Title IX. As the Lead 

TIXC, I work to address issues of sex/gender equity, sexual harassment (including sexual assault, 

stalking, domestic violence and dating violence), protecting the rights of pregnant/parenting 

students, and the rights of LGBTQIA students and employees to be free from discrimination. I 

am assisted in such endeavors by a dedicated Harassment and Discrimination Response Team 

and together we wish to use this opportunity to provide the entire campus community with an 

update about key changes everyone should be aware of. 

  

First, Rogue Community College (RCC) has overhauled its Title IX-related policies and 

procedures. This overhaul entails a major departure from past practices and is the result of new 

Title IX regulations that were issued by the U.S. Department of Education in May. These 

regulations, which carry the “full force and effect of law,” are very lengthy and detailed (2083 

pages!). Mainly, they seek to provide strong due process protections to those who are accused 

of sexual misconduct while also balancing the rights of those who experience sexual 

harassment, assault, dating violence, domestic violence, retaliation, and/or sex/gender 

discrimination. They also contain substantial procedural components which all colleges and 

universities must adopt and regardless of whether they are a public or private institution. One 

such component, for instance, is the use of live hearings to decide allegations of sexual 

misconduct (although those live hearings may be conducted virtually through technology). 

  

You may have heard about the new Title IX regulations from friends, news outlets, or on social 

media. Many people who have read the regulations have mixed feelings about them. Honestly, 

likely no level of government intervention on any issue is inherently all good or all bad, but it is 

the goal of RCC to emphasize the best parts of the regulations while working to minimize the 

potentially negative impact of some of the more challenging provisions. While we will comply 

with all requirements, there is some latitude for how colleges and universities interpret 

portions of these new rules, and how they are implemented. 

  



Importantly, RCC provides a number of protections to all members of this community, 

including: 

  

● Placing no time limit on the reporting of offenses to the College; 

● Providing clear notice to anyone accused of misconduct along with a presumption of 

innocence; 

● Protections and accountability for students and employees (including faculty and staff); 

● Conducting a process that is very transparent to the participants, where all evidence is 

known and shared prior to any final decision; 

● Providing a strong set of supportive measures to all parties that are designed to 

effectively bring an end to any hostile environment; 

● Delivering resolutions to complaints as promptly as possible;  

● Strong sanctions for violations of policy;  

● Vetting process administrators carefully to ensure they are impartial and unbiased; and 

● Appropriate informal resolution opportunities for those who might decline to pursue 

formal resolution. 

  

Significantly, the regulations leave it to RCC to decide to be more protective than the law, and 

in that way the College views the regulations as setting the floor of what we must do. But here 

at RCC, we are aiming for the ceiling of best practices in as many areas as we can. You may have 

heard, for example, that the regulations permit cross-examination during the live hearing, and 

many students and employees may have concerns about that. But, the RCC approach does not 

include direct questioning of one party by the other.  

  

The process includes a hearing, but this isn’t the same as an adversarial trial. In fact, nothing 

requires the parties to be in the same room with each other, at all, and all parties have the right 

to an advisor of their choosing throughout the process. At the hearing, most questions are 

asked by a trained, neutral decision-maker(s), and if there are remaining questions, they are 

posed by the advisors to the parties, not by the parties themselves. And, they are not posed 

directly, but instead are funneled through the decision-maker who first determines whether 

the question is relevant and ensures that it is not abusive. This approach to questioning is 

humane, and trauma-informed, while also helping the decision-maker(s) access all the 

information needed to make a fair decision. 

  

Second, while the new regulations mean many changes for RCC’s policy and procedures, as well 

as continuing revision of related resource materials, what hasn’t changed is our dedication to a 

process that respects the equal dignity of all members of the College community. We respect 

the right of someone who experiences sexual misconduct to process it in the way that is best 



for them and their healing process. We respect their right to choose to bring a report forward 

for in pursuit of formal resolution through RCC, or to seek a response from the College that is 

primarily centered on supportive measures and resources available through the institution 

and/or the larger community. We also respect their right to choose whether or not to involve 

law enforcement or to pursue criminal prosecution. Fair process is a priority, as is repairing 

harm and facilitating healing and safety for all members of the community irrespective of race, 

sex, gender identity/expression, age, ability, religion, socio-economic status, or the other 

qualities/identities that we value within a diverse community.  

  

Third, because we know that harassment/discrimination takes many forms and is not limited to 

only sex/gender as newly rescoped within the federal regulations, RCC has embraced a holistic 

approach to updating policies and procedures. Rather than focusing exclusively on harassment 

and discrimination that lies within Title IX, the following policies and procedures were updated 

to provide unified protections for our entire campus community against various forms of 

harassment/discrimination: 

  

● BP 3430 Prohibition of Harassment 

● AP 3430 Prohibition of Harassment 

● BP 3433 Prohibition of Sexual Harassment 

● AP 3433 Prohibition of Sexual Harassment Under Title IX 

● AP 3434 Responding to Harassment Based on Sex Under Title IX 

● AP 3435 Discrimination and Harassment Complaints and Investigations (Also used for 

other forms of sexual harassment or gender-based harassment that does not fall within 

the narrowed jurisdiction of Title IX) 

  

Finally, we recognize not every member of the campus community is going to be comfortable 

with the federal regulations, all aspects of our Policies and Procedures, or perhaps even the 

concept of this unified approach. We understand that and welcome your voices and input in the 

coming weeks and months as we strive to continually improve our collective efforts in 

addressing equity, harassment, and non-discrimination and to be responsive to the concerns of 

the members of our Rogue College community. 

  

On behalf of the entire Harassment and Discrimination Response Team, I wish you a healthy 

and safe 2020-2021 school year. More information regarding these topics will be updated on 

the website found here in the coming days. 

  

Kind Regards, 

Amy Peterson 

https://web.roguecc.edu/board-policies/bp-3430-prohibition-discrimination-and-harassment
https://web.roguecc.edu/board-policies/ap-3430-prohibition-discrimination-and-harassment
https://web.roguecc.edu/board-policies/bp-3433-prohibition-sexual-harassment-under-title-ix
https://web.roguecc.edu/board-policies/ap-3433-prohibition-sexual-harassment-under-title-ix
https://web.roguecc.edu/board-policies/ap-3434-responding-harassment-based-sex-under-title-ix
https://web.roguecc.edu/board-policies/ap-3435-discrimination-and-harassment-reports-and-investigations
https://web.roguecc.edu/title-ix-and-sexual-misconduct
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